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What we’ll cover

● A little housekeeping
● The science of the science of sexual harassment and 

#metoo
● Gender and the Altmetric Top 100 2019
● Q & A



Housekeeping

● We are recording - registrants will receive a link 
● All attendees are currently muted 
● Technical issues? Please send the “host” a private chat for 

assistance 
● Questions? Type them into the questions box



The science of the science of sexual 
harassment and #metoo

Mike Taylor
Head of Metrics Development, Digital Science
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Background
● A growing interest in developing data-based narratives.
● Combining Altmetric and Dimensions data (as well as other data) to support 

insights into topic progression.
● Work with a client led me to explore some other interesting areas, ‘freelance’, 

and this area - interest in research in the area of ‘sexual harassment’ 
provoked some interesting ideas.

● Methodology is to search Dimensions for “sexual harassment OR metoo” - 
easy to do in all versions.

● And then to pass over the results to Altmetric.
● So what we are looking at is discussions about research outputs





Immediate observations in publication trends
● "sexual harassment" NOT metoo; N = 5921
● metoo NOT "sexual harassment"; N = 490
● metoo OR "sexual harassment"; N = 6552
● metoo AND "sexual harassment"; N = 141

The emergence of new terms - new identities - is always interesting. Sometimes 
‘metoo’ is used as a synonym for ‘sexual harassment’, sometimes as a 
replacement. But also as an entity in its own right: the socialization of discourse 
about sexual harassment, and also as a possibly emergent field in viral discourse.

Let’s look at comparative Google search volume for a broader view!



Sexual harassment (blue), metoo (red) - worldwide

trends.google.com

Weinstein ?



Sexual harassment (blue), metoo (red) - USA



Sexual harassment (blue), metoo (red) - India

Indian #metoo



Altmetrics and Sexual Harassment / metoo



Twitter, Altmetric and Sexual Harassment / metoo



Blogs, Altmetric and Sexual Harassment / metoo



News, Altmetric and Sexual Harassment / metoo



Dimensions publications on s.h OR metoo



Dimensions publications on s.h NOT metoo



Dimensions books on s.h OR metoo



Dimensions proceedings on s.h OR metoo



Funding levels for s.h OR metoo (blue - active, green - starting)



Policies, Altmetric and Sexual Harassment / metoo



Some policy bodies citing research



Some policy bodies citing research



A few conclusions
● Regarding this research area: there is clear evidence that research - and 

discourse - about research started growing before ‘Weinstein’; but that the 
#metoo phenomena provided valuable focus - and also a ‘hook’ for discourse.

● There is a suggestion of a ‘state of readiness’ - BUT - I can’t find a single 
mention of ‘metoo’ (in this context) in research literature pre #metoo

● The idea of the linear model is unhelpful: the research lifecycle is 
considerably more complex.

● As well as ‘funder initiative’ and ‘scientific breakthrough’, social pressure, 
academic interest play a vital role in shaping research.

● The more we surface the lifecycle’s data, the more we can understand the 
phenomena.



Gender and the
Altmetric Top 100 2019

Dr Suze Kundu, Digital Science
@FunSizeSuze @digitalsci



Sexual harassment (blue), metoo (red) - worldwide

https://www.altmetric.com/blog/gender-balance-
in-the-altmetric-top-100-2018/

trends.google.com

https://www.altmetric.com/blog/gender-balance-in-the-altmetric-top-100-2018/
https://www.altmetric.com/blog/gender-balance-in-the-altmetric-top-100-2018/
https://docs.google.com/file/d/1WhjmIaVj3bBEdaMWxUMAeB1qMfMLRnKy/preview


Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019

● Methodology
● Comparison between 2018 and 2019

○ Overall gender balance
○ Gender balance and fields of research
○ Team size
○ First authorship

● Why we need representation in research
● Research culture and barriers to inclusion



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019: Methodology

trends.google.com



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: overall gender balance



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: overall gender balance



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: fields of research



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: fields of research



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: team size
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Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: team size



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: fields of research



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: fields of research



Sexual harassment (blue), metoo (red) - worldwideGender Balance in the Altmetric Top 100 2019 vs 2018: first authorship



Sexual harassment (blue), metoo (red) - worldwideWhy we need representation in research



Sexual harassment (blue), metoo (red) - worldwideWhy we need representation in research



Sexual harassment (blue), metoo (red) - worldwideWhy we need representation in research

But if you walk the footsteps of a stranger
You'll learn things you never knew, you never knew



Sexual harassment (blue), metoo (red) - worldwideWhy we need representation in research



Sexual harassment (blue), metoo (red) - worldwideWhy we need representation in research



Sexual harassment (blue), metoo (red) - worldwideResearch culture and barriers to inclusion



Sexual harassment (blue), metoo (red) - worldwide



Sexual harassment (blue), metoo (red) - worldwideResearch culture and barriers to inclusion



Sexual harassment (blue), metoo (red) - worldwideResearch culture and barriers to inclusion



Gender and the
Altmetric Top 100 2019

Dr Suze Kundu, Digital Science
@FunSizeSuze @digitalsci



Q&A



Find out more: 
   

     

 

Email: info@altmetric.com

 youtube.com/Altmetric

  Altmetric.figshare.com

 @altmetric

    Altmetric

   @Altmetric

     @altmetric



Thank you!


